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Investigation of Industry Demand for Integrated Talents of Artificial
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Abstract; To meet the needs of integrated development between urban water supply and drainage
industry and artificial intelligence, an investigation was carried out on the former graduates majoring in
water supply and drainage science and engineering of Chongqing University. The development situation of
urban water supply and drainage indusiry was analyzed systematically through the 234 collected valid
questionnaires. For integrated talents, the knowledge and skill requirement of major industry department
for artificial intelligence + water supply and drainage science and engineering was also analyzed. Under
the background of new engineering disciplines, this paper provides a support for the training modes of
integrated talents of artificial intelligence + water supply and drainage science and engineering.
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Tab.1 Category of units interviewed
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Fig. 1 City types of the interviewed units located
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Fig.2  Industry bottleneck problems faced by the interviewed

units
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Fig.3  Ability of integrated talent valued by the interviewed
units
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Fig.4 Professional knowledge of integrated talents valued

by the interviewed units
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Fig.5 Integration of artificial intelligence and professional

knowledge in the interviewed units
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Fig.6  Distribution of the interviewed units with artificial

intelligence closely combined with professional knowledge
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Fig.7  Specific application ways of artificial intelligence
knowledge and skills in the interviewed units
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integrated talents in the interviewed units
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Fig.9 Specific knowledge requirements of artificial intelligence
for integrated talents in the interviewed units
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Fig. 10 Specific knowledge requirement of big data for

integrated talents in the interviewed units
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